The purpose of this study is to determine the level of Organizational Support Perceptions (POS), Work Environment Qualification (WEQ) and Job Performance (JP) of Cooks to investigate the mediating role of work environment quality in the effect of organizational support on job performance. The data were obtained through questionnaires from the chefs participating in the Golden Grab International Food Contest held in Alanya in 2014. As a result of the research, Perceived Organizational Support, Work Environment Quality and Job Performance levels of the cooks were determined as "high". While Percieved Organizational Support has weak level and positive relationship between Work Environment Quality and Job Performance, On the other hand there is moderate level and positive relationship between Work Environment Quality and Job Performance. It has been found that Work Environment Quality has a full intermediary role between Organizational Support Perception and Job Performance.
